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Click here to apply! 
Accountant 
Compensation:  For more details, please email us at people@renalogic.com  
Employment Type:   Full-Time, Exempt, and reports to the VP of Finance 
Location:  Hybrid from home and in our Chicago office 
 
The average person is in the workforce for forty-two years, with roughly 45,990 hours of your life spent actively engaged in work. Some 
people see that number and immediately think about how they can make that number smaller. Here at Renalogic, we're looking for 
people who see that number and immediately think about how they can make those hours as impactful and rewarding as possible.  
 
Renalogic is dedicated to helping our clients manage the human and financial costs of chronic kidney disease. To help us in our 
mission, we hire people who are humble, hungry, and smart. And it sure helps if you have a sense of humor. We're not perfect, but we're 
trying to build a company that we are all proud of.  Our 96% client retention suggests we’re on the right path. 
 
How you’ll contribute 

• Complete most monthly close duties by reconciling all financial statements, bank accounts, credit cards, benefits, and insurance 
statements; prepare and record prepaids, depreciation, and all journal entries; address and research discrepancies. 

• Gather and process AP as approved by submitting payments through vendor sites, established bill pay system, or manual 
checks. 

• Manage AR biweekly by sending initial invoices, collecting, and processing payments, following up with delinquent accounts, 
fostering client relationships, and keeping contact information current. 

• Work with internal committees and stakeholders to identify, assess, and onboard AP/AR vendors (e.g., Bill.com) that support 
healthy financial controls and transparency. 

• Work with internal team members and members of Senior Leadership to review and manage client credits, adjustments, and 
admin fee payments. 

• Review payroll pre-process reports address any variations; document concerns and adjustments, as well as approval before 
payroll, is submitted for final processing; at times act as backup to submit payroll through ADP. 

• Review, make changes to, socialize, and implement new SOPs to strengthen financial controls. 
• Work with People Engagement and other individuals to appropriately identify, file, and document employment related state and 

federal filings. 
• Work with external stakeholders to ensure that all tax filings for state and federal are completed and documented. 
• Work in conjunction with VP of Finance or members from the Quality and Projects team to complete some flex analysis and 

budgeting as needed. 
 
Experience you’ll need 

• Must have at least three years of relevant accounting experience, which includes working as an integral part of or leading the 
month-end close process, preferably within the healthcare field. 

• Must have a B.S. or B.A. in a related field or equivalent experience. 
• Must have a working knowledge of, or be able to quickly learn, QuickBooks or similar system. 
• Must have a strong working knowledge of all Office Suite products, particularly Word, PowerPoint, and Excel.   

Skills & attributes you’ll need to succeed 
• Proficiency in the English language 
• Customer (external and internal) focus 
• Technological savviness 
• A ‘yes, if’ attitude 
• Organizational aptitude 
• Reliable power and internet 
• A dedicated workspace with minimal distractions and interruptions 

 
What we offer  

• Market competitive salary and success-based commission (for sales roles) 
• Flexible and usable time off and holidays – we value recharging  
• Exceptional healthcare coverage, with the majority of premium covered by us   
• 401k plan with company match  

 
We are proud to be an equal opportunity employer, which means that our employment decisions are inclusive and welcoming, regardless of race, gender, age, color, 
sexual orientation, gender identity, pregnancy status, religion, national origin, disability, or any other personal, physical, mental, or sensory traits.  

Individuals will be required, once hired, to successfully pass a background, reference, and education verification process and must demonstrate that they are legally 
authorized to work in the United States. 

https://renalogic.breezy.hr/p/991c23671ae5-accountant-hybrid
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